Ur sin us College

In search of our next
Director of Career and
Post-Graduate Development
Ursinus
Past, Present and Future
With a bold new question-based core curriculum,
Ursinus College is a selective, independent, co-educational residential liberal arts college of 1,500
students located about 25 miles northwest of center
city Philadelphia. The new Quest curriculum presses students to pursue fundamental questions about
their values and their obligations to others—ways to
understand the world and, ultimately, their own path
of action in life.
CPD is integral in helping students along this Quest
and answering the four questions that underpin our

curriculum, particularly the fourth and fnal one:
What Will I Do? The ofce fosters student experiences that lead to action in the post-graduate world.
Our 4 Open Questions
All students, along with faculty and staf, contemplate these four enduring questions:
What should matter to me?
How should we live together?
How can we understand the world?
What will I do?

The Ursinus
Community
There are colleges that claim to have a shared sense of what
matters, and then there are those which proudly live their
values every day. Ursinus has defned a clear set of principles
which guides faculty, staf, students, alumni, trustees and other
stakeholders and holds them accountable to:
•
•
•
•

Foster excellence through high expectations and achievement
Honor open inquiry and free expression
Act ethically, responsibly, and sustainably
Be welcoming, equitable, and inclusive

These sentiments are prominently displayed on the steps to
Bomberger Hall, in which CPD is housed.
The Ursinus values extend beyond the campus to the greater
Collegeville community—home to a wealth of small, medium,
and large sized businesses and civic organizations. Under the
leadership of the vice president for college and community
engagement, strategic partnerships are being forged with these
organizations. We envision the director to play a supportive
role in that efort—an efort that, we hope, inspires stronger
relationships that lead to internships and job opportunities for
Ursinus students.

FALL 2020 SNAPSHOT
We are 1 of only 44 Colleges
That Change Lives—“A star of
the frst magnitude in the small
galaxy of liberal arts colleges
that change lives.”

~

1,500 undergraduates

®

Students hail from 31
states, DC and Puerto
Rico, and 22 countries

V

18% of frst-year students
were Pell eligible and 22%
frst-generation

®

99% of students receive
some form of fnancial
assistance

Strategic
Planning
This is an exceptionally opportune time for a new
director to join Ursinus as we are launching a new
strategic planning process. In addressing the needs
of the 21st century, the framing principle of our
new strategic plan is the theme of “Every Student’s
Success.” There is no question that its outcomes must
include post-graduate success, and that our focus on
“every student” demonstrates a clear need to both
centralize and expand the CPD’s infuence. This
ofce is unique in that remains an invaluable contact
for students throughout their academic career and

beyond. The director will clarify that role, helping to
shape the CPD’s contribution to the new strategic plan
while enlivening both the vision and the character of
the ofce well into the future.
The college is also a bold advocate of growth and
change, focusing on inclusion and equity. As
articulated in the Strategic Plan for Inclusion, Ursinus
aspires to be an institution that enables all members
of its community to feel a sense of belonging and
ownership on campus.

Institutional
Resilience
Ursinus is committed to a deeply collaborative
approach to the challenges facing higher education.
College leaders are open and transparent about
the reality of the difculties facing both the college
and, generally, residential liberal education. Only
through a clear understanding of these hurdles, and
engaging voices from all corners of the campus in
decision-making, can we distinguish ourselves from
our competition. Many examples of this approach
can be found in successful eforts to grow enrollment,
to improve inclusion and equity on campus, and to
deal creatively with tight budgets facing all of higher
education. The most current example of this sort of
leadership is the handling of education under the
pandemic.

Honesty about the health situation, commitment to
weekly measurement of the health of the campus,
close collaboration with governmental public health
authorities and evidence-based mitigation measures
have allowed Ursinus not only to operate in-person
for the majority of classes, faculty, and students for
the full 2020 2021 academic year, but to handle two
signifcant outbreak events without having to resort
to all-campus lockdowns or retreat to remote classes.
Our experience gives us great confdence that we will
return to full in-person operation in the fall of 2021.
Learn more!
Our dashboard and daily COVID updates illustrates
our resilience and collaborative leadership.

The New Director,
Career and Post-Graduate Development
Ursinus students graduate with a sense of accomplishment and ability that far
exceeds what they thought possible. We believe that imbuing students with a
growth mindset is critical to what we do—challenge, support, and positivity are
the key elements. This environment cannot be created without a similar work
environment for faculty and staf.
The director reports directly to the college’s vice president of academic afairs,
who envisions ever more connective tissue between the CPD and the academic
mission of the college. This leader creatively and efectively articulates a strategic
vision for the ofce, representing the college among external stakeholders while
serving as the primary voice for students on careers and professional growth. On
campus, the incumbent enjoys close partnerships, especially with faculty. Not
only do faculty actively invite CPD to present in their classes, but they are happy
to help build relationships with employers, have alumni speak about careers in
their classes and more. Additionally, the Ursinus College alumni network is eager
to help students explore career paths and actively hire Ursinus Bears to work at
their organizations. Many Ursinus college students go on to pursue medical professions, and the college sees a possible role for the director with the pre-health
advising committee in the future.
A few key partners include:
Academic Afairs and Faculty
Advancement (and Alumni)
Student Afairs
Enrollment

College Communications
Parents
Employers
Institute for Inclusion and Equity

IMPORTANT QUALITIES
High aspirations
Expects continuing
growth
Refective and eager
to learn
Balance high
expectations with
support, forgiveness,
understanding and
good humor.

Specifc
Responsibilities
•

•

•

•

•

Supervise, lead and mentor a team of fve outstanding
professionals and several student workers in a
collaborative and inclusive style, establishing
appropriate performance evaluations and standards.
This includes leadership by example through a limited
number of individual career coaching appointments.
Guide the development of creative and innovative
campus outreach programs and activities to ensure
student participation in CPD programs and services.
Work collaboratively with colleagues in Academic
Afairs to connect academic preparation, the core
curriculum and post-graduate success.
Provide direction regarding the documentation of
professional success of Ursinus graduates, including
employment, graduate school, and other post-graduate
accomplishments. Interpret and apply these data to
support and improve the work of CPD and Ursinus as a
whole.
Work closely with assistant director for employer

•

•
•

•

•

engagement in developing and nurturing relationships
with external constituencies in order to generate
internships, externships, shadowing and experiential
education opportunities; enthusiastically expand
employer outreach programs.
Along with the assistant director for employer
engagement, proactively partner with faculty in
building relationships with employer partners.
Develop and manage the ofce budget and its efcient
use of resources.
Stay current on changing economic conditions
and industry trends at all levels—regional, state,
national and global—and participate in professional
development through networking afliations.
Serve on appropriate college committees, task forces
and special project groups to contribute to the
successful operation of the college and community.
Work evenings and weekends as needed.

Qualifcations
•

Master’s degree in college student personnel, higher education administration or a related feld with at least 7-10
years of professional experience in career services.

•

Experience serving in a leadership capacity within career services, with progressive leadership experience either as
director, associate director, or a similar capacity.

•

Demonstrated expertise in career assessments, employment trends, legal issues in employment and employer
cultivation. The ability to network, develop relationships, collaborate with industry leaders, key employers and
organizations to expand partnerships that grow career opportunities for Ursinus students and graduates.

•

Demonstrated ability to think strategically, act collaboratively and advocate for the liberal arts as strong preparation
for a dynamic economy and a changing world. Understanding of the liberal arts setting, the broad interests of liberal
arts graduates, and the unique worth of a liberal arts degree.

•

Experience with budget planning and implementation, strong fscal management, analytical skills and technology
resourcing.

•

Knowledge of efective assessment plans and evidence of innovative marketing strategies.

•

Competency in working with the needs of diverse student and alumni populations. Strong focus on inclusion and
equity.

•

Ability to foster communication and teamwork by maintaining a positive, cooperative work atmosphere and
energetic collaborative leadership.

•

Strong presentation skills and ability to speak articulately and persuasively in public gatherings/workshops.

INTERESTED?
To apply, visit this site. Contact Mark Schneider at
DOfce@ursinus.edu for more information about the job description.

